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•- 14* Qtor e Cards* The Union agrees to  fu rn ish  to  tee employes 
a t  le a s t one Union sto re  oar* fo r each of the Rmployor’s  s to re s . 
Bute cards sh a ll reeftin tee  property of and Shall be surrendered 
to  the Union upon desand.
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A Board of A rb itra tion  In cute oases sh a ll he appointed w ithin 
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decision  of the Board sh a ll be given w ithin J f m '1 7}** a y E n t)$ r^  
I t*  appointment* the decision to  bo f in a l an* Binding open both * i  
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